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Regulation
PCR Comply to Government Regulation



Regulation

Undang-undang nomor 13 tahun 2003 tentang
Ketenagakerjaan

Statuta PCR

Staffing Regulation

To ensure that human resource management is conducted 

in a transparent, accountable and in line with government 

policies



Staffing Regulation

Compiled based on the discussion of representatives of 
employee groups (lecturers, laboratory assistants and staff)

Reviewed every 2 years

Discussed in stages up to the Foundation (YPCR)

Authorized by the Pekanbaru Provincial/City Manpower and 
Transmigration Office





Human Resources Management

YPCR Main Task
HR Derpartment
helps to organize 

Coordiation
between YPCR and 

HR Departement
and Director



Content

Employment status

Salary and compensation system

 Time and workload

Performance management and promotion

 Job safety, development, prosperity and rewards

Punishment and termination of employment

 Legal services



Employment Level



Copempensation, Development, Prosperity dan Award

Compensation

• Functional and 
Structural 
Allowance

• Leave benefits 
and Religious 
Festivity 
Allowance

• Overtime pay

• “Kelebihan jam 
mengajar”

Development

• Training

• Certification

• Capacity Building 

• Doctoral Study 
Program

Prosperity

• BPJS 
Ketenagakerjaan

• Retirement 
Benefits

• Staff housing 
(loan) – PCR staff 
housing area

Award

• Years of services

• Special award



Performance Management Program

 Each employee agrees on a performance agreement with the leader

 The assessed performance is derived from the PCR achievement 
target

 Performance is also seen from other actions/activities that are 
planned outside the PCR achievement targets (Diversity Actions)

 Reported annually and evaluated every January-February of the next 
year

 Determining the employee annual performance – Employee level 
promotions and new salary



Information System
HR Management



Human Resources Information System

Employee data center

 Integrated to other system

Center for data management and employee activities
 Presence

 Official travel

 Performance management

 Letter of assigment

 Log activities work from home



Performance Management Overview
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